134, EQUAL EMPLOYMENT OPPORTUNITY
If the contract amount is $10,000 or less, the following conditions shall apply:
During the performance of this contract the Contractor agrees as follows:

a. The Contractor will not discriminate against any employee or the
applicant for employment because of race, color, religion, sex, or national
origin..  The Contractor will take affirmative action to ensure that
applicants are employed, and that employees are treated during
employment, without regard to their race, color, religion, sex, or national
origin. Such action shall include, but not be limited to the following:
employment upgrading, demotion, or transfer; recruitment or recruitment
advertising; layoff or termination; rates of pay or other forms of
compensation; and selection for training, including apprenticeship. The
Contractor agrees to post in conspicuous places, available to employees
and applicants for employment, notices to be provided by the owner
setting forth the provisions of this nondiscrimination clause.

b. The Contractor will, in all solicitations or advertisements for employees
placed by or on behalf of the Contractor, state that all qualified applicants
will receive consideration for employment without regard to race, color,
religion, sex, or national origin.

C. The Contractor will cause the foregoing provisions to be inserted in all
subcontracts for any work covered by this contract so that such provisions
will be binding upon each subcontractor, provided that the foregoing
provisions shall not apply to contracts or subcontracts for standard
commercial supplies or raw materials.

Notice of Requirement for Affirmative Action to Ensure Equal Employment
Opportunity (Executive Order 11246). (Applicable to contracts/subcontracts
exceeding $10,000.)

a. The Offeror's or Bidder’s attention is called to the “Equal Opportunity
Clause” and the “Standard Federal Equal Employment Opportunity
Construction Contract Specifications” set forth herein.

b. The goals and timetables for minority and female participation, expressed
in percentage terms for the Contractor's aggregate work force in each
trade on all construction work in the covered area.

Goals for Minority Goals for female
Timetables participation for participation in
each trade each trade

Insert goal as found in Appendix 3-6-B 6.9%
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These goals are applicable to all the Contractor's construction work
(whether or not it is federal or federally assisted) performed in the
covered area.

The Contractor's compliance with the Executive Order and the regulations
in 41 CFR Part 60-4 shall be based on its implementation of the Equal
Opportunity Clause, specific affirmative action obligations required by the
specifications set forth in 41 CFR 60-4.3 (a), and its efforts to meet the
goals established for the geographical area where the contract resulting
from this solicitation is to be performed. The hours of minority and female
employment and training must be substantially uniform throughout the
length of the contract, and in each trade, and the contractor shall make a
good faith effort to employ minorities and women evenly on each of its
projects. The transfer of minority or female employees or trainees from
Contractor to Contractor or from project to project for the sole purpose of
meeting the Contractor's goals shall be a violation of the contract, the
Executive Order and the regulations in 41 CFR Part 60-4. Compliance
with the goals will be measured against the total work hours performed.

C. The Contractor shall provide written notification to the Director of the
Office of Federal Contract Compliance Programs within 10 working days
of award of any construction subcontract in excess of $10,000 at any tier
for construction work under the contract resulting from this solicitation.
The notification shall list the name, address, and telephone number of the
subcontractor; employer identification number; estimated dollar amount of
the subcontract; estimated starting and completion dates of the
subcontract; and the geographical area in which the contract is to be
performed.

d. As used in this Notice, and in the contract resulting from this solicitation,
the “covered area” is (insert description of the geographical areas where
the contract is to be performed giving the state, county, and city, if any).

3. Standard Federal Equal Employment Opportunity Construction Contract
Specifications (Executive Order 11246), definitions:

a. As used in these specifications:

i. “Covered area” means the geographical area described in the
solicitation from which this contract resulted;

i. “Director” means Director, Office of Federal Contract Compliance
Programs, United States Department of Labor, or any person to
whom the Director delegates authority;

ii. “Federal Employer Identification Number’ (FEIN) means the

Federal Social Security number used on the Employer's Quarterly
Federal Tax Return, U.S. Treasury Department Form 941.
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iv. “Minority” includes:

Black (all persons having origins in any of the Black African racial
groups not of Hispanic origin);

Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or
South American or other Spanish Culture or origin, regardless of
race);

Asian and Pacific Islander (all persons having origins in any of the
original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands); and

American Indian or Alaskan Native (all persons having origins in
any of the original peoples of North America and maintaining
identifiable tribal affiliations through membership and participation
or community identification).

Whenever the Contractor, or any Subcontractor at any tier, subcontracts
a portion of the work involving any construction trade, it shall physically
include in each subcontract in excess of $10,000 the provisions of these
specifications and the Notice which contains the applicable goals for
minority and female participation and which is set forth in the solicitations
from which this contract resulted.

If the Contractor is participating (pursuant to 41 CFR 60-4.5) in a
Hometown Plan approved by the U.S. Department of Labor in the
covered area either individually or through an association, its affirmative
action obligations on all work in the Plan area (including goals and
timetables) shall be in accordance with that Plan for those trades which
have unions participating in the Plan. Contractors must be able to
demonstrate their participation in and compliance with the provisions of
any such Hometown Plan. Each Contractor or Subcontractor
participating in an approved Plan is individually required to comply with its
obligations under the EEO clause, and to make a good faith effort to
achieve each goal under the Plan in each trade in which it has
employees. The overall good faith performance by other Contractors or
Subcontractors toward a goal in an approved Plan does not excuse any
covered Contractor’s or Subcontractor’s failure to take good faith efforts
to achieve the Plan goals and timetables.

The Contractor shall implement the specific affirmative action standards
provided in paragraphs 3a through 3p of these specifications. The goals
set forth in the solicitation from which this contract resulted are expressed
as percentages of the total hours of employment and training of minority
and female utilization that the Contractor should reasonably be able to
achieve in each construction trade in which it has employees in the
covered area. The Contractor is expected to make substantially uniform
progress toward its goals in each craft during the period specified.
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e. Neither the provisions of any collective bargaining
agreement, nor the failure by a union with whom the Contractor has a
collective bargaining agreement to refer either minorities or women shall
excuse the Contractor’'s obligations under these specifications, Executive
Order 11246, or the regulations promulgated pursuant thereto.

In order for the nonworking training hours of apprentices and trainees to
be counted in meeting the goals, such apprentices and trainees must be
employed by the Contractor during the training period, and the Contractor
must have made a commitment to employ the apprentices and trainees at
the completion of their training, subject to the availability of employment
opportunities. Trainees must be trained pursuant to training programs
approved by the U.S. Department of Labor.

The Contractor shall take specific affirmative actions to ensure equal
employment opportunity. The evaluation of the Contractor's compliance
with these specifications shall be based upon its efforts to achieve
maximum results from its actions. The Contractor shall document these
efforts fully, and shall implement affirmative action steps at least as
extensive as the following:

i. Ensure and maintain a working environment free of harassment,
intimidation, and coercion at all sites, and in all facilities at which
the Contractor's employees are assigned to work. The
Contractor, where possible, will assign two or more women to
each construction project. The Contractor shall specifically ensure
that all foremen, superintendents, and other on-site supervisory
personnel are aware of and carry out the Contractor’s obligation to
maintain such a working environment, with specific attention to
minority or female individuals working at such sites or in such
facilities.

ii. Establish and maintain a current list of minority and female
recruitment sources, provide written notification to minority and
female recruitment sources and to community organizations when
the Contractor or its unions have employment opportunities
available, and maintain a record of the organizations’ responses.

jii. Maintain a current file of the names, addresses, and telephone
numbers of each minority and female off-the-street applicant and
minority or female referral from a union, a recruitment source or
community organization and of what action was taken with respect
to each such individual. If such individual was sent to the union
hiring hall for referral and was not referred back to the Contractor
by the union or, if referred, not employed by the Contractor, this
shall be documented in the file with the reason therefore, along
with whatever additional actions the Contractor may have taken.
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vi.

Vii.

viii.

iv. Provide immediate written
notification to the Director when the union or unions with which the
Contractor has a collective bargaining agreement has not referred
to the Contractor a minority person or woman sent by the
Contractor, or when the Contractor has other information that the
union referral process has impeded the Contractor's efforts to
meet its obligations.

Develop on-the-job training opportunities and/or participate in
training programs for the area which expressly include minorities
and women, including upgrading programs and apprenticeship
and trainee programs relevant to the Contractor's employment
needs, especially those programs funded or approved by the
Department of Labor. The Contractor shall provide notice of these
programs to the sources compiled under 3b above.

Disseminate the Contractor's EEO policy by providing notice of
the policy to unions and training programs and requesting their
cooperation in assisting the Contractor in meeting its EEO
obligations; by including it in any policy manual and collective
bargaining agreement; by publicizing it in the company
newspaper, annual report, etc.; by specific review of the policy
with all management personnel and with all minority and female
employees at least once a year; and by posting the company EEO
policy on bulletin boards accessible to all employees at each
location where construction work is performed.

Review, at least annually, the company's EEQO policy and
affirmative action obligations under these specifications with all
employees having any responsibility for hiring, assignment, layoff,
termination, or other employment decisions including specific
review of these items with on-site supervisory personnel such as
Superintendents, General Foremen, etc., prior to the initiation of
construction work at any job site. A written record shall be made
and maintained identifying the time and place of these meetings,
persons attending, subject matter discussed, and disposition of
the subject matter.

Disseminate the Contractor's EEO policy externally by including it
in any advertising in the news media, and providing written
notification to and discussing the Contractor's EEO policy with
other Contractors and Subcontractors with whom the Contractor
does or anticipates doing business.

Direct its recruitment efforts, both oral and written, to minority,
female and community organizations, to schools with minority and
female students and to minority and female recruitment and
training organizations serving the Contractor’s recruitment area
and employment needs. Not later than one month prior to the
date for the acceptance of applications for apprenticeship or other
training by any recruitment source, the Contractor shall send
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written notification to organizations such as the above, describing
the openings, screening procedures, and tests to be used in the
selection process.

X. Encourage present minority and female employees to recruit other
minority persons and women and, where reasonable, provide after
school, summer, and vacation employment to minority and female
youth both on the site and in other areas of a Contractor's work
force.

Xi. Validate all tests and other selection requirements where there is
an obligation to do so under 41 CFR Part 60-3.

Xii. Conduct, at least annually, an inventory and evaluation at least of
all minority and female personnel for promotional opportunities
and encourage these employees to seek or to prepare for, through
appropriate training, etc., such opportunities.

Xiil. Ensure that seniority practices, job classifications, work
assignments, and other personnel practices do not have a
discriminatory effect by continually monitoring all personnel and
employment-related activities to ensure that the EEO policy and
the Contractor’s obligations under these specifications are being
carried out.

Xiv. Ensure that all facilities and company activities are nonsegregated
except that separate or single-user toilet and necessary changing
facilities shall be provided to assure privacy between the sexes.

XV. Document and maintain a record of all solicitations of offers for
subcontracts from minority and female construction contractors
and suppliers, including circulation of solicitations to minority and
female contractor associations and other business associations.

XVi. Conduct a review, at least annually, of all supervisors’ adherence
to and performance under the Contractor's EEO policies and
affirmative action obligations.

Contractors are encouraged to participate in voluntary associations which
assist in fulfilling one or more of their affirmative action obligations (3a
through p). The efforts of a contractor association, joint contractor-union,
contractor-community, or other similar group of which the contractor is a
member and participant, may be asserted as fulfilling any one or more of
its obligations under 3a through p of these Specifications provided that
the Contractor actively participates in the group, makes every effort to
assure that the group has a positive impact on the employment of
minorities and women in the industry, ensures that the concrete benefits
of the program are reflected in the Contractor's minority and female work
force participation, makes a good faith effort to meet its individual goals
and timetables, and can provide access to documentation which
demonstrates the effectiveness of actions taken on behalf of the
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Contractor. The obligation shall not be a defense for the contractor’s non-
compliance.

A single goal for minorities and a separate single goal for women have
been established. The Contractor, however, is required to provide equal
employment opportunity and to take affirmative action for all minority
groups, both male and female, and all women, both minority and non-
minority.  Consequently, the Contractor may be in violation of the
Executive Order if a particular group is employed in a substantially
disparate manner (for example, even though the Contractor has achieved
its goals for women generally, the Contractor may be in violation of the
Executive Order if a specific minority group of women is underutilized).

The Contractor shall not use the goals and timetables or affirmative action
standards to discriminate against any person because of race, color,
religion, sex, or national origin.

The Contractor shall not enter into any Subcontract with any person or
firm debarred from Government contracts pursuant to Executive Order
11246.

The Contractor shall carry out such sanctions and penalties for violation
of these specifications and of the Equal Opportunity Clause, including
suspension, termination and cancellation of existing subcontracts as may
be imposed or ordered pursuant to Executive Order 11246, as amended,
and its implementing regulations, by the Office of Federal Contract
Compliance Programs. Any Contractor who fails to carry out such
sanctions and penalties shall be in violation of these specifications and
Executive Order 11246, as amended.

The Contractor, in fulfilling its obligations under these specifications, shall
implement specific affirmative action steps, at least as extensive as those
standards prescribed in paragraph 3 of these specifications, so as to
achieve maximum results from its efforts to ensure equal employment
opportunity. If the Contractor fails to comply with the requirements of the
Executive Order, the implementing regulations, or these specifications,
the Director shall proceed in accordance with 41 CFR 60-4.8.

The Contractor shall designate a responsible official to monitor all
employment-related activity to ensure that the company EEQO policy is
being carried out, to submit reports relating to the provisions hereof as
may be required by the Government and to keep records. Records shall
at least include for each employee the name, address, telephone
numbers, construction trade, union affiliation if any, employee
identification number when assigned, social security number, race, sex,
status (e.g., mechanic, apprentice, trainee or laborer), dates of changes
in status, hours worked per week in the indicated trade, rate of pay, and
locations at which the work was performed. Records shall be maintained
in an easily understandable and retrievable form; however, to the degree
that existing records satisfy this requirement, contractors shall not be
required to maintain separate records.
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135.

0. Nothing herein provided shall be construed as a limitation upon the
application of other laws which establish different standards of
compliance or upon the application of requirements for the hiring of local
or other area residents (e.g., those under the Public Works Employment
Act of 1977 and the Community Development Block Grant Program).

SECTION 504 OF THE REHABILITATION ACT OF 1973 (If $2,500 or Over)

Affirmative Action for Workers With Disabilities

1.

The Contractor will not discriminate against any employee or applicant for
employment because of physical or mental disability in regard to any position for
which the employee or applicant for employment is qualified. The Contractor
agrees to take affirmative action to employ, advance in employment and
otherwise treat qualified individuals with disabilities without discrimination based
upon their physical or mental disability in all employment practices such as the
following: Employment, upgrading, demotion or transfer, recruitment, adverting,
layoff or termination, rates of pay or other forms of compensation, and selection
for training, including apprenticeship.

In the event of the Contractor's noncompliance with the requirements of this
clause, actions for noncompliance may be taken in accordance with the rules,
regulations, and relevant orders of the Secretary of Labor issued pursuant to the
Act.

The Contractor agrees to post in conspicuous places, available to employees
and applicants for employment, notices in a form to be prescribed by the
Director, provided by or through the contracting officer. Such notices shall state
the Contractor’s obligation under the law to take affirmative action to employ and
advance in employment qualified employees with disabilities and applicants for
employment, and the rights of applicants and employees.

The Contractor will notify each labor union or representative of workers with
which it has a collective bargaining agreement or other contract understanding,
that the Contractor is bound by the terms of Section 504 of the Rehabilitation Act
of 1973, and is committed to take affirmative action to employ and advance in
employment individuals with disabilities.

The Contractor will include the provisions of this clause in every subcontract or
purchase order of $2,500 or more unless exempted by rules, regulations, or
orders of the Secretary issued pursuant to Section 504 of the Act, so that such
provisions will be binding upon each subcontractor or vendor. The Contractor will
take such action with respect to any subcontract or purchase order as the
Director of the Office of Federal Contract Compliance Programs may direct to
enforce such provisions, including action for non-compliance.
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136.

SECTION 402 VETERANS OF THE VIETNAM ERA (If $10,000 or Over)

Affirmative Action for Disabled Veterans and Veterans of the Vietnam Era

1.

The Contractor will not discriminate against any employee or applicant for
employment because he or she is a disabled veteran or veteran of the Vietnam
era in regard to any position for which the employee or applicant for employment
is qualified. The Contractor agrees to take affirmative action to employ, advance
in employment and otherwise treat qualified disabled veterans and veterans of
the Vietnam era without discrimination based upon their disability or veteran
status in all employment practices such as the following: employment upgrading,
demotion or transfer, recruitment, advertising, layoff or termination, rates of pay
or other forms of compensation, and selection for training, including
apprenticeship.

The Contractor agrees that all suitable employment openings of the Contractor
which exist at the time of the execution of this Contract and those which occur
during the performance of this Contract, including those not generated by this
Contract and including those occurring at an establishment of the Contract other
than the one wherein the Contract is being performed but excluding those of
independently operated corporate affiliates, shall be listed at an appropriate local
office of the State employment service system wherein the opening occurs. The
Contractor further agrees to provide such reports to such local office regarding
employment openings and hires as may be required.

State and local government agencies holding Federal contracts of $10,000 or
more shall also list all their suitable openings with the appropriate office of the
State employment service, but are not required to provide those reports set forth
in paragraphs (4) and (5).

Listing of employment openings with the employment service system pursuant to
this clause shall be made at least concurrently with the use of any other
recruitment source or effort and shall involve the normal obligations which attach
to the placing of a bona fide job order, including the acceptance or referrals of
veterans and non-veterans. The listing of employment openings does not require
the hiring of any particular job applicant or from any particular group of job
applicants, and nothing herein is intended to relieve the Contractor from any
requirements in Executive Orders or regulations regarding nondiscrimination in
employment.

The reports required by paragraph (2) of this clause shall include, but not be
limited to, periodic reports which shall be filed at least quarterly with the
appropriate local office or, where the Contractor has more than one hiring
location in a State, with the central office of that State employment service. Such
reports shall indicate for each hiring location (1) the number of individuals hired
during the reporting period, (2) the number of non-disabled veterans of the
Vietnam era hired, (3) the number of disabled veterans of the Vietnam era hired,
and (4) the total number of disabled veterans hired. The reports should include
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10.

11.

covered veterans hired for on-the-job training under 38 U.S.C. 1787. The
Contractor shall submit a report within 30 days after the end of each reporting
period wherein any performance is made on this contract identifying data for
each hiring location. The Contractor shall maintain at each hiring location copies
of the reports submitted until the expiration of one year after final payment under
the Contract, during which time these reports and related documentation shall be
made available, upon request, for examination by any authorized representatives
of the contracting officer or of the Secretary of Labor. Documentation would
include personnel records respecting job openings, recruitment, and placement.

Whenever the Contractor becomes contractually bound to the listing provisions of
this clause, it shall advise the employment service system in each State where it
has establishments of the name and location of each hiring location in the State.
As long as the Contractor is contractually bound to these provisions and has so
advised the State system, there is no need to advise the State system of
subsequent contracts. The Contractor may advise the State system when it is no
longer bound by this Contract clause.

This clause does not apply to the listing of employment openings which occur
and are filled outside of the 50 States, the District of Columbia, Puerto Rico,
Guam, and the Virgin Islands.

The Contractor agrees to comply with the rules, regulations, and relevant orders
of the Secretary of Labor issued pursuant to the Act.

In the event of the Contractor’'s noncompliance with the requirements of this
clause, actions for noncompliance may be taken in accordance with the rules,
regulations, and relevant orders of the Secretary of Labor issued pursuant to the
Act.

The Contractor agrees to post in conspicuous places, available to employees
and applicants for employment, notices in a form to be prescribed by the
Director, provided by or through the contracting officer. Such notice shall state
the Contractor’s obligation under the law to take affirmative action to employ and
advance in employment qualified disabled veterans and veterans of the Vietnam
era for employment, and the rights of applicants and employees.

The Contractor will notify each labor union or representative of workers with
which it has a collective bargaining agreement or other contract understanding
that the Contractor is bound by the terms of the Vietnam Era Veterans
Readjustment Assistance Act, and is committed to take affirmative action to
employ and advance in employment qualified disabled veterans and veterans of
the Vietnam Era.

The Contractor will include the provisions of this clause in every subcontract or
purchase order of $10,000 or more unless exempted by rules, regulation, or
orders of the Secretary issued pursuant to the Act, so that such provisions will be
binding upon each subcontractor or vendor. The Contractor will take such action
with respect to any subcontract or purchase order as the Director of the Office of
Federal Contract Compliance Programs may direct to enforce such provisions,
including action for noncompliance.
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138.

137. SECTION 109 OF THE HOUSING AND COMMUNITY DEVELOPMENT
ACT OF 1974

No person in the United States shall on the ground of race, color, national origin, or sex
be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program or activity funded in whole or in part with funds made
available under this title.

“SECTION 3” COMPLIANCE IN THE PROVISION OF TRAINING, EMPLOYMENT
AND BUSINESS OPPORTUNITIES

Any contract or subcontract awarded by a recipient or contractor shall include the
following clause (referred to as a Section 3 clause):

a.

The work to be performed under this contract is subject to the requirements of
Section 3 of the Housing and Urban Development Act of 1968, as amended, 12
U.S.C. 1701u (Section 3). The purpose of Section 3 is to ensure that
employment and other economic opportunities generated by HUD assistance or
HUD-assisted projects covered by Section 3, shall, to the greatest extent
feasible, be directed to low-and-moderate income persons, particularly persons
who are recipients of HUD assistance for housing.

The parties to this contract agree to comply with HUD’s regulations in 24 CFR
part 135, which implement Section 3. The parties to this contract will certify that
they are under no contractual or other impediment that would prevent them from
complying with the part 135 regulations.

The contractor agrees to send to each labor organization or representative of
workers with which the contractor has a collective bargaining agreement or other
understanding, if any, a notice advising the labor organization or workers’
representative of the contractor's commitments under this Section 3 clause, and
will post copies of the notice in conspicuous places at the work site where both
employees and applicants for training and employment can see the notice.

The notice shall describe the Section 3 preference, shall set forth minimum
number and job titles subject to hire, availability of apprenticeship and training
positions, the qualifications for each; and the name and location of the person(s)
taking applications for each of the positions; and the anticipated date the work
shall begin.

The contractor agrees to include this Section 3 clause in every subcontract
subject to compliance with regulations in 24 CFR part 135, and agrees to take
appropriate action, as provided in an applicable provision of the subcontract or in
this Section 3 clause, upon a finding that the subcontractor is in violation of the
regulations in 24 CFR part 135. The contractor will not subcontract with any
subcontractor where the contractor has notice or knowledge that the
subcontractor has been found in violation of the regulations in 24 CFR part 135.
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139.

140.

e. The contractor will certify that any vacant employment positions,
including training positions, that are filled (1) after the contractor is selected but
before the contract is executed, and (2) with persons other than those of whom
the regulations of 24 CFR part 135 require employment opportunities to be
directed, were not filled to circumvent the contractor's obligations under 24 CFR

part 135.

f. Noncompliance with HUD’s regulations in 24 CFR part 135 may result in
termination of this contract for default or suspension from future HUD assisted
contracts.

g. With respect to work performed in connection with Section 3 covered Indian

housing assistance, Section 7(b) of the Indian Self-Determination and Education
Assistance Act (25 U.S.C. 450e) also applies to the work to be performed under
this contract. Section 7(b) requires that to the greatest extent feasible (i)
preference and opportunities for training and employment shall be given to
Indians, and (ii) preference in the award of contracts and subcontracts shall be
given to Indian organizations and Indian-owned Economic Enterprises. Parties to
this contract that are subject to the provisions of Section 3 and Section 7(b)
agree to comply with Section 3 to the maximum extent feasible, but not in
derogation of compliance with Section 7(b).

NONSEGREGATED FACILITIES

The Contractor certifies that he does not maintain or provide for his employees any
segregated facilities at any of his establishments, and that he does not permit his
employees any segregated facilities at any of his establishments, and that he does not
permit his employees to perform their services at any location, under his control, where
segregated facilities are maintained. The Contractor covenants that he will not maintain
or provide for his employees any segregated facilities at any of his establishments, and
that he will not permit his employees to perform their services at any location, under his
control, where segregated facilities are maintained. As used in this paragraph the term
‘segregated facilities” means any waiting rooms, work areas, rest rooms and
washrooms, restaurants and other eating areas, time clocks, locker rooms and other
storage or dressing areas, parking lots, drinking fountains, recreation or entertainment
areas, transportation, and housing facilities provided for employees which are
segregated by explicit directive or are in fact segregated on the basis of race, creed,
color, or national origin, because of habit, local custom, or otherwise. The Contractor
agrees that prior to award of subcontracts exceeding $10,000 which are not exempt from
the provisions of the Equal Opportunity Clause, that he will retain such certifications in
his files.

INTEREST OF CERTAIN FEDERAL AND OTHER OFFICIALS

1. No member of or delegate to the Congress of the United States and no Resident
Commissioner shall be admitted to any share or part of this Contractor to any
benefit to arise from same: Provided, that the foregoing provision of this section
shall not be construed to extend to this Contract if made with a corporation for its
general benefit.
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2. No member, officer, or employee of the Grantee, or its designees or agents, no
member of the governing body of the locality in which the Project is located, and
no other public official of such locality or localities who exercises any functions or
responsibilities in connection with the Project during his tenure or for one year
thereafter, shall have any interest, direct or indirect, in any Contract or
Subcontract, or the proceeds thereof, for work to be performed under this
Contract.

The Contractor will include the provisions of paragraphs (1) and (2) in every
Subcontract so that such provisions will be binding upon each Subcontractor

141. AMERICANS WITH DISABILITIES ACT

Title Il of the Americans with Disabilities Act specifically requires that all newly
constructed or altered streets, roads, highways, and pedestrian walkways must
contain curb ramps or other sloped areas at any intersection having curbs or
other barriers to entry from a street level or pedestrian walkway and that all newly
constructed or altered street level pedestrian walkways must have curb ramps at
intersections. Newly constructed or altered street level pedestrian walkways
must contain curb ramps or other sloped areas at intersections to streets, roads,
or highways [28 CFR 35.151(e)].
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GENERAL SPECIFICATIONS

GENERAL CONDITIONS PART Il (Federal Labor Standards Provisions)

201.

202,

203.

APPLICABILITY

The Project or Program to which the work covered by this Contract pertains is being
assisted by the United States of America and the following Federal Labor Standards
Provisions are included in this Contract pursuant to the provisions applicable to such
Federal assistance.

MINIMUM WAGE RATES FOR LABORERS AND MECHANICS

All laborers and mechanics employed upon the work covered by this Contract shall be
paid unconditionally and not less often than once each week, and without subsequent
deduction or rebate on any account (except such payroll deductions as are made
mandatory by law and such other payroll deductions as are permitted by the applicable
regulations issued by the Secretary of Labor, United States Department of Labor,
pursuant to the Anti-Kickback Act hereinafter identified), the full amount due at time of
payment computed at wage rates not less than those contained in the wage
determination decision of said Secretary of Labor (a_copy of which is attached and
herein_incorporated by reference), regardless of any contractual relationship which
may be alleged to exist between the Contractor or any subcontractor and such laborers
and mechanics. All laborers and mechanics employed upon such work shall be paid in
cash, except that payment may be by check if the employer provides or secures
satisfactory facilities approved by the Local Public Agency or Public Body for the cashing
of the same without cost or expense to the employee. For the purpose of this clause,
contributions made or costs reasonably anticipated under Section 1 (b) (2) of the Davis-
Bacon Act on behalf of laborers or mechanics are considered wages paid to such
laborers or mechanics, subject to the provisions of Section 5.5 (a) (1) (iv) of Title 29,
Code of Federal Regulations. Also for the purpose of this clause, regular contributions
made or costs incurred for more than a weekly period under plans, funds, or programs,
but covering the particular weekly period, are deemed to be constructively made or
incurred during such weekly period.

UNDERPAYMENTS OF WAGES OR SALARIES

In case of underpayment of wages by the Contractor or by any subcontractor to laborers
or mechanics employed by the Contractor or subcontractor upon the work covered by
this Contract, the Local Public Agency or Public Body in addition to such other rights as
may be afforded it under this Contract shall withhold from the Contractor, out of any
payments due the Contractor, so much thereof as the Local Public Agency or Public
Body may consider necessary to pay such laborers or mechanics the full amount of
wages required by this Contract. The amount so withheld may be disbursed by the Local
Public Agency or Public Body, for and on account of the Contractor or the subcontractor
(as may be appropriate), to the respective laborers or mechanics to whom the same is
due or on their behalf to funds/or programs for any type of fringe benefit prescribed in
the applicable wage determination.
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205.

204. ANTICIPATED COSTS OF FRINGE BENEFITS

If the Contractor does not make payments to a trustee or other third person, he may
consider as part of the wages of any laborer or mechanic the amount of any costs
reasonably anticipated in providing fringe benefits under a plan or program of a type
expressly listed in the wage determination decision of the Secretary of Labor has found,
upon the written request of the Contractor, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may require the Contractor to set
aside in a separate account assets for the meeting of obligations under the plan or
program. A copy of any findings made by the Secretary of Labor in respect to fringe
benefits being provided by the Contractor must be submitted to the Local Public Agency
or Public Body with the first payroll filed by the Contractor subsequent to receipt of the
findings.

OVERTIME COMPENSATION REQUIRED BY CONTRACT WORK HOURS AND
SAFETY STANDARDS ACT (76 State. 357-360: Title 40 U.S.C., Sections 327-332)

a. Overtime Requirements. No Contractor or subcontractor contracting for any part
of the Contract work which may require or involve the employment of laborers or
mechanics, including watchmen and guards, shall require or permit any laborer
or mechanic in any workweek in which he is employed on such work to work in
excess of 40 hours in such work week unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times his basic rate of pay
for all hours worked in excess of 40 hours in such work week, as the case may
be.

b. Violation: Liability for Unpaid Wages Liquidated Damages. In the event of any
violation of the clause set forth in paragraph (a), the Contractor and any
subcontractor responsible therefore shall be liable to any affected employee for
his unpaid wages. In addition such Contractor and subcontractor shall be liable
to the United States for liquidated damages. Such liquidated damages shall be
computed with respect to each individual laborer or mechanic employed in
violation of the clause set forth in paragraph (a), in the sum of $10 for each
calendar day on which such employee was required or permitted to work in
excess of the standard workweek of 40 hours without payment of the overtime
wages required by the clause set forth in paragraph (a).

C. Withholding for Liquidated Damages. The Local Public Agency or Public Body

shall withhold or cause to be withheld, from any moneys payable on account of
work performed by the Contractor or subcontractor, such sums as may
administratively be determined to be necessary to satisfy any liabilities of such
Contractor or subcontractor for liquidated damages as provided in the clause set
forth in paragraph (b).

d. Subcontracts. The Contractor shall insert in any subcontracts the clauses set

forth in paragraphs (a), (b), and (c) of this Section and also a clause requiring the
subcontractors to include these clauses in any lower tier subcontracts which they
may enter into, together with a clause requiring this insertion in any further
subcontracts that may in turn be made.
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APPRENTICES AND TRAINEES

a.

Apprentices.  Apprentices will be permitted to work at less than the
predetermined rate for the work they performed when they are employed and
individually registered in a bona fide apprenticeship program registered with the
U.S. Department of Labor, Manpower Administration, Bureau of Apprenticeship
and Training, or with a State Apprenticeship Agency recognized by the Bureau,
or if a person is employed in his first 90 days of probationary employment as an
apprentice in such an apprenticeship program, who is not individually registered
in the program, but who has been certified by the Bureau of Apprenticeship and
Training or a State Apprenticeship Agency (where appropriate) to be eligible for
probationary employment as an apprentice. The allowable ratio of apprentices to
journeymen in any craft classification shall not be greater than the ratio permitted
to the contractor as to his entire force under the registered program. Any
employee listed on a payroll at an apprentice wage rate, who is not a trainee as
defined in paragraph 2, below, or is not registered or otherwise employed as
stated above, shall be paid the wage rate determined by the Secretary of Labor
for the classification of work he actually performed. The contractor or
subcontractor will be required to furnish to the contracting officer or a
representative of the Wage-Hour Division of the U.S. Department of Labor written
evidence of the registration of his program and apprentices as well as the
appropriate ratios and wage rates (expressed in percentages of the journeymen
hourly rates), for the area of construction prior to using any apprentices on the
contract work. The wage rate paid apprentices shall be not less than the
appropriate percentage of the journeyman’s rate contained in the applicable
wage determination.

Trainees. Except as provided in 29 CFR 5.15 trainees will not be permitted to
work at less than the predetermined rate for the work performed unless they are
employed pursuant to and individually registered in a program which has
received prior approval, evidenced by formal certification, by the U.S.
Department of Labor, Manpower Administration, Bureau of Apprenticeship and
Training. The ratio of trainees to journeymen shall not be greater than permitted
under the plan approved by the Bureau of Apprenticeship and Training. Every
trainee must be paid at not less than the rate specified in the approved program
for his level of progress. Any employee listed on the payroll at a trainee rate who
is not registered and participating in a training plan approved by the Bureau of
Apprenticeship and Training shall be paid not less than the wage rate determined
by the Secretary of Labor for the classification of work he actually performed. The
Contractor or subcontractor will be required to furnish the contracting officer or a
representative of the Wage-Hour Division of the U.S. Department of Labor written
evidence of the certification of his program, the registration of the trainees, and
the ratios and wage rates prescribed in that program. In the event the Bureau of
Apprenticeship and Training withdraws approval of a training program, the
Contractor will no longer be permitted to utilize trainees at less than the
applicable predetermined rate for the work performed until an acceptable
program is approved.
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208.

209.

210.

C. Equal Employment Opportunity. The utilization of apprentices,
trainees and journeymen under this part shall be in conformity with the equal
employment opportunity requirements of Executive Order 11246, as amended,
and 29 CFR Part 30.

EMPLOYMENT OF CERTAIN PERSONS PROHIBITED

No person under the age of sixteen years and no person who, at the time, is serving
sentence in a penal or correctional institution shall be employed on the work covered by
this Contract.

REGULATIONS PURSUANT TO SO-CALLED COPELAND ANTI-KICKBACK ACT

The Contractor shall comply with the applicable regulations of the Secretary of Labor,
United States Department of Labor, made pursuant to the Copeland Anti-Kickback Act
(Title 40 U.S.C., Section 276c), and any amendment or modifications thereof, shall
cause appropriate provisions to be inserted in subcontracts to insure compliance
therewith by all subcontractors subject thereto, and shall be responsible for the
submission of affidavits required by subcontractor thereunder, except as said Secretary
of Labor may specifically provide for reasonable limitations, variations, tolerance, and
exemptions from the requirements thereof.

EMPLOYMENT OF LABORERS OR MECHANICS NOT LISTED IN AFORESAID
WAGE DETERMINATION DECISION

Any class of laborers or mechanics which is not listed in the wage determination and
which is to be employed under the Contract will be classified or reclassified conformably
to the wage determination by the Local Public Agency or Public Body, and a report of the
action taken shall be submitted by the Local Public Agency or Public Body, through the
Secretary of Housing and Urban Development, to the Secretary of Labor, United States
Department of Labor. In the event the interested parties cannot agree on the proper
classification or reclassification of a particular class of laborers and mechanics to be
used, the question accompanied by the recommendation of the Local Public Agency or
Public Body shall be referred, through the Secretary of Housing and Urban
Development, to the Secretary of Labor for final determination.

FRINGE BENEFITS NOT EXPRESSED AS HOURLY WAGE RATES

The Local Public Agency or Public Body shall require, whenever the minimum wage rate
prescribed in the Contract for a class of laborers or mechanics includes a fringe benefit
which is not expressed as an hourly wage rate and the Contractor is obligated to pay
cash equivalent of such a fringe benefit, an hourly cash equivalent thereof to be
established. In the event the fringe benefit expressed as an hourly cash equivalent
cannot be determined, the Local Public Agency shall refer its recommendation through
HUD to DOL for determination.
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214,

215.

211. POSTING WAGE DETERMINATION DECISIONS AND AUTHORIZED WAGE
DEDUCTIONS

The applicable wage poster of the Secretary of Labor, United States Department of
Labor, and the applicable wage determination decisions of said Secretary of Labor with
respect to the various classification of laborers and mechanics employed and to be
employed upon the work covered by this Contract, and a statement showing all
deductions, if any, in accordance with the provisions of this Contract, to be made from
wages actually earned by persons so employed or to be employed in such
classifications, shall be posted at appropriate conspicuous points at the site of the work.

COMPLAINTS, PROCEEDINGS, OR TESTIMONY BY EMPLOYEES

No laborer or mechanic to whom the wage, salary, or other labor standards provisions of
this Contract are applicable shall be discharged or in any other manner discriminated
against by the Contractor or any subcontractor because such employee has filed any
complaint or instituted or caused to be instituted any proceeding or has testified or is
about to testify in any proceeding under or relating to the labor standards applicable
under this Contract to his employer.

CLAIMS AND DISPUTES PERTAINING TO WAGE RATES

Claims and disputes pertaining to wage rates or to classifications of laborers and
mechanics employed upon the work covered by this Contract shall be promptly reported
by the Contractor in writing to the Local Public Agency or Public Body for referral by the
latter through the Secretary of Housing and Urban Development to the Secretary of
Labor, United States Department of Labor, whose decision shall be final with respect
thereto.

QUESTIONS CONCERNING FEDERAL STATUTES AND REGULATIONS

All questions arising under this Contract which relate to the application or interpretation
of (a) the aforesaid Anti-Kickback Act, (b) the Contract Work Hours and Safety
Standards Act, (c) the aforesaid Davis-Bacon Act, (d) the regulations issued by the
Secretary of Labor, United States Department of Labor, pursuant to said Acts, or (e) the
labor standards provisions of any other pertinent Federal statute, shall be referred,
through the Local Public Agency or Public Body and the Secretary of Housing and Urban
Development, to the Secretary of Labor, United States Department of Labor, for said
Secretary's appropriate ruling or interpretation which shall be authoritative and may be
relied upon for the purposes of this Contract.

PAYROLLS AND BASIC PAYROLL RECORDS OF CONTRACTOR AND
SUBCONTRACTORS

The Contractor and each subcontractor shall prepare his payrolls on forms satisfactory
to and in accordance with the instructions to be furnished by the Local Public Agency or
Public Body. The Contractor shall submit weekly to the Local Public Agency or Public
Body two certified copies of all payrolls of the Contractor and of the subcontractors, it
being understood that the Contractor shall be responsible for the submission of copies of
payrolls of all subcontractors. Each such payroll shall contain the “Weekly Statement of
Compliance” set forth in Section 3.3 of Title 29, Code of Federal Regulations. The
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217.

payrolls and basic payroll records of the Contractor and each subcontractor covering all
laborers and mechanics employed upon the work covered by this Contract shall be
maintained during the course of the work and preserved for a period of 3 years
thereafter. Such payrolls and basic payroll records shall contain the name and address
of each such employee, his correct classification, rate of pay (including rates of
contributions or costs anticipated of the types described in Section 1(b) (2) of the Davis-
Bacon Act), daily and weekly number of hours worked, deductions made, and actual
wages paid. In addition, whenever the Secretary of Labor has found under Section
5.5(a) (iv) of Title 29. Code of Federal Regulations, that the wages of any laborer or
mechanic include the amount of any costs reasonably anticipated in providing benefits
under a plan or program described in Section 1(b) (2) (B) of the Davis-Bacon Act, the
Contractor or subcontractor shall maintain records which show that the commitment to
provide such benefits is enforceable, that the plan or program is financially responsible,
and that the plan or program has been communicated in writing to the laborers or
mechanics affected, and records which show the costs anticipated or the actual costs
incurred in providing such benefits. The Contractor and each subcontractor shall make
his employment records with respect to persons employed by him upon the work
covered by this Contract available for inspection by authorized representatives of the
Secretary of Housing and Urban Development, the Local Public Agency or Public Body,
and the United States Department of Labor. Such representatives shall be permitted to
interview employees of the Contractor or of any subcontractor during working hours on
the job.

SPECIFIC COVERAGE OF CERTAIN TYPES OF WORK BY EMPLOYEES

The transporting of materials and supplies to or from the site of the Project or Program to
which this Contract pertains by the employees of the Contractor or of any subcontractor,
and the manufacturing or furnishing of materials, articles, supplies, or equipment on the
site of the Project or Program to which this Contract pertains by persons employed by
the Contractor or by any subcontractor shall, for the purposes of this Contract, and
without limiting the generality of the foregoing provisions of this Contract, be deemed to
be work to which these Federal Labor Standards Provisions are applicable.

INELIGIBLE SUBCONTRACTORS

The Contractor shall not subcontract any part of the work covered by this Contract or
permit subcontracted work to be further subcontracted without the Local Public Agency’s
or Public Body’s prior written approval of the subcontractor. The Local Public Agency or
Public Body will not approve any subcontractor for work covered by this Contract who is
at the time ineligible under the provisions of any applicable regulations issued by the
Secretary of Labor, United States Department of Labor or the Secretary of Housing and
Urban Development, to receive an award of such subcontract.
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218. PROVISIONS TO BE INCLUDED IN CERTAIN SUBCONTRACTS

The Contractor shall include or cause to be included in each subcontract covering any of
the work covered by this Contract, provisions which are consistent with these Federal
Labor Standards Provisions and also a clause requiring the subcontractors to include
such provisions in any lower tier subcontracts which they may enter into, together with a
clause requiring such insertion in any further subcontracts that may in turn be made.

BREACH OF FOREGOING FEDERAL LABOR STANDARDS PROVISIONS

In addition to the causes for termination of this Contract as herein elsewhere set forth,
the Local Public Agency or Public Body reserves the right to terminate this Contract if
the Contractor or any subcontractor whose subcontract covers any of the work covered
by this Contract shall breach any of these Federal Labor Standards Provisions. A
breach of these Federal Labor Standards Provisions may also be grounds for debarment
as provided by the applicable regulations issued by the Secretary of Labor, United
States Department of Labor.
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304.

GENERAL SPECIFICATIONS

SPECIAL CONDITIONS

PROJECT SITE

The Project Area consists of the area within the property limits bounded in general by
Roosevelt Avenue to the north, St. Vincent Avenue to the west, Walnut Street to the
south and Sobieski Street to the east, all as shown on the North Joliet Street Sewer
Rehabilitation plans designated as Drawing No.(s) 1 - 8.

TIME FOR COMPLETION

a. The work which the Contractor is required to perform under this Contract shall be
commenced at the time stipulated by the Local Public Agency in the Notice to
Proceed to the Contractor and shall be fully completed within 60 consecutive
working days thereafter.

LIQUIDATED DAMAGES

As actual damages for any delay in completion of the work which the Contractor is
required to perform under this contract are impossible of determination, the Contractor
and his Sureties shall be liable for and shall pay to the Local Public Agency the sum of
Seven Hundred and Fifty Dollars ($750.00) as fixed, agreed and liquidated damages for
each calendar day of delay from the above stipulated for completion, or as modified in
accordance with Section 109 hereof, until such work is satisfactorily completed and
accepted.

(The minimum amount of the liquidated damages per calendar day should be sufficient
to reimburse the Local Public Agency for all salaries for inspectors, the HUD Site
Representative, and overhead expense due to the Contractor having failed to complete
the Improvements embraced in this Contract within the time stipulated for completion.)

SPECIAL HAZARDS

The Contractor's and his Subcontractor's Public Liability and Property Damage
Insurance shall provide adequate protection against the following special hazards:

As per Section 7-2 of the “Standard Specifications for Water and Sewer Construction in lllinois,

6" Edition”.
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305. CONTRACTOR’S AND SUBCONTRACTOR’S PUBLIC LIABILITY, VEHICLE
LIABILITY, AND PROPERTY DAMAGE INSURANCE

As required under Section 129 of the General Conditions the Contractor’s Public Liability
insurance and Vehicle Liability Insurance shall be in an amount not less than $1,000,000
for injuries, including accidental death, to any one person, and subject to the same limit
for each person, in an amount not less than $1,000,000 on account of one accident, and
Contractor’s Property Damage Insurance in an amount not less than $1,000,000.

The Contractor shall either (1) require each of his subcontractors to procure and to
maintain during the life of his subcontract, Subcontractor's Public Liability and Property
Damage insurance of the type and in the same amounts as specified in the preceding
paragraph, or (2) insure the activities of his subcontractors in his own policy.

306. BUILDER’S RISK INSURANCE

As provided in the General Conditions, Section 129 (e), the Contractor will maintain
Builder's Risk Insurance (fire and extended coverage) on a 100 percent completed value
basis on the insurable portions of the project for the benefit of the Local Public Agency,
the Contractor, and all subcontractors, as their interests may appear.

307. RESPONSIBILITIES OF CONTRACTOR

Except as otherwise specifically stated in the Contract Documents and Technical
Specifications, the Contractor shall provide and pay for all materials, labor, tools,
equipment, water, light, heat, power, transportation, superintendence, temporary
construction of every nature, charges, levies, fees or other expenses and all other
services and facilities of every nature whatsoever necessary for the performance of the
Contract and to deliver all Improvements embraced in this Contract complete in every
respect within the specified time.

308. COMMUNICATIONS

a. All notices, demands, requests, instructions, approvals, proposals, and claims
must be in writing.

b. Any notice to or demand upon the Contractor shall be sufficiently stated on the
signature page of the Agreement (or at such other office as the Contractor may
from time to time designate in writing to the Local Public Agency), or if deposited
in the United States mail in a sealed, postage-prepaid envelope, or delivered with
charges prepaid to any telegraph company for transmission, in each case
addressed to such office.

c. All papers required to be delivered to the Local Public Agency shall, unless
otherwise specified in writing to the Contractor, be delivered to the La Salle City
Engineer at 745 2™ Street, La Salle, IL, and any notice to or demand upon the
Local Public Agency shall be sufficiently given if so delivered, or if deposited in
the United States mail in a sealed, postage-prepaid envelope, or delivered with
charges prepaid to any telegraph company for transmission to said Local Public
Agency at such address, or to such other representatives of the Local Public
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Agency or to such other address as the Local Public Agency may subsequently
specify in writing to the Contractor for such purposes.

Any such notice shall be deemed to have been given as of the time of actual
delivery or (in the case of mailing) when the same should have been received in
due course of post, or (in the case of telegrams) at the time of actual receipt, as
the case may be.

This section does not apply to decisions given pursuant to Section 113(b) of this
Contract.

JOB OFFICES

a.

The Contractor shall furnish and maintain, during construction of the
Improvements embraced in this Contract, adequate facilities on the Project Area
or adjacent thereto for the use of the Local Public Agency and its Engineers, as
follows:

N/A

The Contractor and his subcontractors may maintain such office and storage
facilities on the Site as are necessary for the proper conduct of the work to be
performed on the Site. The Local Public Agency shall be consulted with regard to
locations.

Upon completion of the Improvements, or as directed by the Local Public
Agency, the Contractor shall remove all such temporary structures and facilities
from the Site, same to become his property, and leave the Site of the work in the
condition required by the Contract.

Consideration should be given to the deletion of paragraph “a” if the time set for
completion of the Improvements is less than sixty (60) days. It may also be
deleted if a job office has been otherwise provided or usable space is available in
existing buildings.

If a job office is required, specify in detail the facilities and services required,
such as adequate office space, light, heat, hot and cold water, toilet facilities,
janitor service, local telephone, closets, plan racks, etc.

PARTIAL USE OF SITE IMPROVEMENTS

The Local Public Agency, at its election, may give notice to the Contractor and place in
use those sections of the Improvements which have been completed, inspected and can
be accepted as complying with the Technical Specifications and if in its opinion, each
such section is reasonably safe, fit, and convenient for the use and accommodation for
which it was intended, provided;

a.

b.

The use of such sections of the Improvements shall in no way impede the
completion of the remainder of the work by the Contractor.

The Contractor shall not be responsible for any damages or maintenance costs
due directly to the use of such sections.
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C. The use of such sections shall in no way relieve the Contractor of his liability due
to having used defective materials or to poor workmanship.

d. The period of guarantee stipulated in the Section 132 hereof shall not begin to
run until the date of the final acceptance of all work which the Contractor is
required to construct under this Contract.

311. WORK BY OTHERS

(It may be that local ordinances or regulations require connections, or disconnections,

from utilities or sewers to be made by designated departments or companies. These

facts should be obtained and inserted in this Section. The costs, if any, to the Contractor
should be stated in paragraph “b”. Delete such items not applicable.)

The following work will be done by others:

a. At no expense to the Contractor:

1. On Site:

a The City of La Salle shall perform any necessary water shut-offs.

b Water usage will be allowed for filling of rollers and other equipment.

2. Off Site:

b. At the expense of the Contractor:

1. On Site:
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312. CONTRACT DOCUMENTS AND DRAWINGS
The Local Public Agency will furnish the Contractor without charge up to three copies of

the Contract Documents, including Technical Specifications and Drawings. Additional
copies requested by the Contractor will be furnished at cost.
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GENERAL SPECIFICATIONS

SCHEDULE OF DRAWINGS

Drawing No. Date Title

1-8 3/29/2011 N. Joliet Sewer Rehabilitation

All Drawings (and technical specifications) for the Improvements embraced in the
Contract which will be taken over and maintained by the Local Government for public
use should be:

1. prepared in accordance with local standards and ordinances; and

2. approved in the designated head of the proper department of the Local
Government, before being included in the Contract Documents.

TECHNICAL SPECIFICATIONS

The Engineer must prepare and attach to these Contract Documents, detailed Technical
Specifications covering all items of work involved in the construction of the
Improvements as planned. All Technical Specifications for utilities and other
underground construction must contain appropriate Sections covering the recording of
all necessary data and measurements required for the preparation of the “As-Built’
Drawings as specified.

1. Storm Sewers, Class B, 12: The City of La Salle shall supply all the necessary pipe for
this item at no extra cost to the contractor. Transportation of the pipe from the City storage
area will be the responsibility of the Contractor. Any pipe damaged by the Contractor and
unable to be used on the project must be restocked to the City stockpile at the owner's
expense.

2. Storm Sewers, Class B, 18 & 20: All pipe for these two items shall be DR-26 water main
quality pipe.

3. Sanitary Sewers, PVC, DR-26, 8 & 16: Existing sanitary sewers will be replaced live.
By-pass pumping will be used to minimize flow in the lines being worked on. The
Contractor is responsible for notifying the residents at least 24 hours in advance of when
their service will be interrupted. Reduction of use during this time will be requested of the
residents by the Contractor. Pressure testing of the installed line will be waived because of
the existing services. Sanitary sewers will be televised by the Contractor and a CD copy of
the televised lines, with a written report of service lines, shall be supplied to the City of La
Salle. By-pass pumping and televising of lines will be considered incidental to Sanitary
Sewers, PVC, DR-26, 8 & 16 respectively.
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4. Sanitary Sewer, PVC, 6: All necessary saddles and fittings to hook the existing sanitary
service, and up to 5’ of 6” pipe, will be included in Sanitary Sewer Service Connections, 8
& 15. Any six inch pipe used over the 5’ limit will be paid for by Sanitary Sewer ,PVC, 6.

5. Sanitary Sewer Service Connections, 8 & 16: All necessary saddles and fittings to hook
the existing sanitary service, and up to 5’ of 6” pipe, will be included in Sanitary Sewer
Service Connections, 8 & 16. All connections at the main shall be 8x6 or 16x6 wyes.
Payment for the wyes will be considered incidental to Sanitary Sewer Service Connections,
8 & 16. The Contractor will have on hand the necessary connections to hook from the 8x6
or 16x6 wye to a four or six inch service. Locations of the existing services are not known.
The City of La Salle will work with the Contractor by dye testing or smoke testing any
residences that are in question.

6. Connection to Existing Manholes: Existing sanitary pipes will be removed and new DR-
26 PVC pipes installed. All connections will be made water tight by mortar, A-Loks and
mastic. All manholes are four foot diameter.

7. Pavement Removal and Replacement: In the base bid items, only pavement removal
and replacement will be bid above the sewer trench. Maximum width will be according to
IDOT Circular Concrete Pipe tables. Trench backfill will be paid per the maximum width of
the tables and finished pavement width will be 2’ wider than the trench maximum width. No
extra compensation beyond the calculated table calculations will be allowed. The existing
road is HMA over concrete. The repair surface shall be 8" CA-6, 6” PCC Pavement to
match the existing PCC pavement elevation and HMA SC to match the existing HMA
surface. If there are areas where there is no concrete base, the surface shall be 8" CA-6
with 2" Mix C, N50 binder course and 1.5” Mix C, N50 Surface Course.

8. CC&G TB Spcl AEP: Where the existing curb is poured monolithically to the existing
pavement, removal of the existing curb shall be measured as regular pavement removal
and paid for as Pavement Removal & Replacement. Replacement curb will also be poured
monolithically, except in the B-6.18 areas, and the patch dowelled into the existing PCC
pavement.

9. Water Services Reconnect: All splices shall be done with Type K copper. Homeowners
will be given notice as soon as possible when service is disconnected and given an
estimate of when service will be restored. City of La Salle personnel will witness
connections when possible.

10. HMA Surf Rem, 2 and Area Reflective Cr. Control Treatment: Should the City of La
Salle decide to resurface the whole road instead of just above the trenches, the existing
HMA surface will be removed to the existing concrete. No extra payment will be given for
areas deeper than the two inch nominal depth called for. Type A area reflective crack
control treatment will be placed as soon as possible after milling and cleaning.
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11. Specifications, Standards and Conflict Resolution: The Contract work shall be done
according to these Special Provisions; the Standard Specifications for Water and Sewer
Construction in lllinois, 6" Edition; the Standard Specifications for Road and Bridge
Construction , January 1, 2007 and its Supplemental Specifications and Recurring Special
Provisions, Current Edition; and the lllinois Department of Transportation Highway
Standards. In case of conflict between these guides, the order of preference shall be as
noted here starting with the Special Provisions as highest and descend in order of priority
to the Highway Standards as least in preference.

12. Tree Trimming and Disposal of Waste: Any necessary tree or landscape trimming,
within the City Right of Way, will be done by the Contractor. Costs for trimming and
removal of waste from trimming shall be considered incidental to the Contract and no extra
compensation given.
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GENERAL DECISION: IL20100013 11/05/2010 IL13

Date: November 5, 2010
General Decision Number: IL20100013 11/05/2010

Superseded General Decision Number: IL20080013 *®
State: Illinois
Construction Types: Heavy and Highway

Counties: Ford, Grundy, Iroquois, Kankakee, La Salle,
Livingston, Marshall, McLean, Putnam and Woodford Counties in
Illinois.

HEAVY AND HIGHWAY CONSTRUCTION PROJECTS (does not include
landscape projects for GRUNDY COUNTY} .

Modification Number Publication Date
0 03/12/2010
03/19/2010
04/16/2010
05/07/2010
06/04/2010
07/02/2010
08/06/2010
08/13/2010
09/03/2010
10/01/2010
11/05/2010

O W WOy UTd WN -

[

CARP0O063~001 05/01/2010

LIVINGSTON, McLEAN, AND FORD COUNTIES

Rates Fringes
CARPENTER. ....................... $ 31.00 18.29
PILEDRIVERMAN. .. .............0.... $ 32.00 18.29
CARP0183-002 05/01/2010
WOODFORD COUNTY

Rates Fringes
CARPENTER. .. v iv it it cieee et $ 29.83 19.23
PILEDRIVERMAN. . ...........on...., $ 30.83 15.23

CARP0195-002 06/15/2010

LASALLE, MARSHALL, and PUTNAM COUNTIES

CARP0555-013 07/01/2010

GRUNDY COUNTY

1of17 3/28/2011 11:48 AM
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& PUTNAM (Granville, Hennipin & Senachwine TWPS) COUNTIES

Rates Fringes
ELECTRICIAN
Ford, Iroquois, and Putnam
Counties.................... $ 37.95 29.90
Kankakee and LaSalle
Countides.................... $ 39.10 29.93

ELEC0187-002 06/01/2010

MCLEAN (Remainder) and WOODFORD (Palestine, El Paso, & Kansas
TWPS) COUNTIES

Rates Fringes

ELEC0538-001 06/01/2010

TROQUOIS COUNTY (Fountain Creek, Lovejoy, and Prairie Green
TWPS)

Rates Fringes

ELEC0601-002 06/02/2010

FORD (South of Benton TWP), IROQUOIS (Artesia, Pegeon Grove, &
Loda TWPS), LA SALLE (Southeastern part), LIVINGSTON, McLEAN
(Cropsey, Anchor, Cheney Grove, & Belleflower TWPS), MARSHALL
(Roberts, Evans, Bell, Plain, & Bennington TWPS), PUTNAM
(Magnolia TWP), and WOODFORD (Linn, Clayton, Minonk, Roanoke,
Green, & Panola TWPS) COUNTIES

Rates Fringes

* ENGIO150-007 06/01/2009

LA SALLE, LIVINGSTON, AND PUTNAM (East of the Illinois River)
COUNTIES

Rates Fringes

OPERATOR: Power Equipment
Group 1.. ..., $ 43.30 22.80
Group 2.... i, $ 42.75 22.80
Group 3.......... ... . ..., $ 40.70 22.80
Group 4..... ... . ... $ 39.30 22.80
Group S5........ ... . .. $.38.10 22.80

POWER EQUIPMENT OPERATOR CLASSIFICATIONS

GROUP 1: Asphalt Plant*; Asphalt Heater and Planer
combination; Asphalt Heater Scarfire*; Asphalt Spreader;
Autograder; ABG Paver*; Backhoes with Caisson Attachment*;
Beit Loader*; Caisson Rigs*; Car Dumper, Central Redi-Mix
Plant*; Combination Backhoe Front End Loader Machine (1 cu
yd or over Backhoe bucket with attachments); Concrete
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GROUP 4: Air compressor - Small 250 and under (1 to 5 not to
exceed a total of 300 ft); Air Compressor - Large over 250;
Combination - Small Equipment Operator; Generators - Small
50 kw and under; Generators - Large, over 50 kw; Heaters,
Mechanical, Hydraulic power unit (Pile Driving, Extracting
or Drilling); Hydro-Blaster requires two operators (one
Group 2); Light Plants All (1 to 5); Pumps, over 3" (1 to

3, not to exceed a total of 300 ft); Tractaire; Welding
Machines (2 through 5); Winches, 4 small electric drill
winches

GROUP 5: Bobcats (All); Brick Forklifts; Directional Boring
Machine Locator; Oilers

*Equipment requires an Oiler

ENGI0649~004 04/01/2010

McLEAN, MARSHALL, PUTNAM (West of the Illinois River), and
WOODFORD COUNTIES

Rates Fringes
OPERATOR: Power Equipment
Group l.........iii. ., $ 33.00 19.20+A .
Group 2.................. ...8 30.49 19.20+A
Group 3....... ... i S 26.34 19.20+A

POWER EQUIPMENT OPERATOR CLASSIFICATIONS

GROUP 1: Cranes: Overhead Cranes; Hydro Crane; Shovels;
Crane type Backfiller; Tower Cranes-Mobile, Crawler,
Stationary; Derricks, Hoist (3 drum); Draglines; Drott
Yumbo & similar types considered as Cranes; 360 Degrees
Swing Excavator, Backhoe; Derrick Boats; Pile Driver and
Skid Rigs; Clam Shell; Locomotive Cranes; Road Pavers
(Single Drum, Dual Drum, Tri Batcher); Motor Patrol & Power
Blades (Dunmore, Elevating & similar types); Mechanics;
Central Concrete Mixing Plant Operator; Asphalt Batch Plant
Operator and Plant Engineer; Gradall; Caisson Rigs; Skimmer
Scoop, Koehring Scooper; Dredges (all types); Hoptoe; All
Cherry Pickers; Work Boat; Ross Carrier; Helicopter; Dozer;
Tournadozer; Tournapulls (all & similar types); Concrete
and all recycle machines, Multiple Unit Earth Movers; 75
cents per hour for each scoop over one; Scoops (all sizes);
Pushcats; Endloaders (all types); Asphalt Surfacing
Machine; Slip Form Paver; Rock Crusher; Material Crusher
(outside pits and quarries); Screening Plants (outside pits
and quarries); Tunnel Boring Machine; Heavy Equipment
Greaser (Top Greaser on Spread); CMI, Auto Grade, CMI Belt
Placer (3 track & similar types); Side Booms; Starting
Engineer on Pipeline or Construction (eleven 11 pieces or
more}; Asphalt Heater & Planer Combination; Wheel Tractors
with Dozer, Hoe or End Loader attachements; CAT Earthwork
Compactors and similar types; Blaw Knox Spreader & similar
types; Trench Machines; Pump Crete, Belt Crete, Squeeze
Crete, Screw Type Pumps & Gypsum; Creter Crane; Concrete
Pump Truck; Formless Finishing Machines; Flahertyv Spreader
or similar types; Screedman on Laydown Machine; Vermeer
Concrete Saw; Laser Screed; Span Saw; Dredge Leverman;
Dredge Engineer; Lull or similar type; Hydro-Boom Truck;
Guard Rail Machine.
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building materials; Laborers with de-watering systems;
Sewer workers plus depth; Vibrator Operators; Motor Mixer
Operators; Cement Silica, clay, fly ash, lime and plasters,
handlers (bulk or bag); Cofferdam workers plus depth;
Concrete paving, placing, cutting and tying of reinforcing;
Deckhand, dredge hand and shore laborers; Backmen on
floating plant; Asphalt workers with machine and layers;
Grade Checker; Power Tools; Driving all stakes, stringlines
for all machinery; Setting and building of manholes and
catch basins; Stripping of all concrete forms except paving
forms; All concrete paving and slope walls, placing,
cutting and tying of reinforcing (re-bars and wire mesh);
Rod and chainmen with land surveyors; surveyors, and
technical engineers; all classifications not listed below

GROUP 2: Skilled Laborer - Flagging; Caisson Workers plus
depth; Gunnite Nozzle Men; Lead Man on Sewer Work; Welders,
Cutters, Burners, & Torchmen; Chain Saw Operators; Paving
Breaker, Jackhammer & Drill Operators; Layout Man and/or
Tile Layer; Steel Form Setters (Street & Hwy); Air Tamping
hammerman; Signalman on Crane; Concrete Saw Operator;
Screenman on Asphalt Pavers; Front End Man on Chip
Spreader; Laborers Tending Masons with hot materials or
where foreign materials are used; Multiple Concrete
duct-leadman; Luteman; Asphalt Raker; Curb Asphalt Machine
Operator; Ready-Mix Scalemen, permanent, portable or
temporary plant; Laborers Handling Masterplate or similar
materials; Laser Beam Operator; Coring Machine Operator;
Plasterer Tenders; Underpinning and Shoring of Building;
Material Selector when working with firebrick or castable
materials; Fire Watch; Signalling of all power equipment;
Tree Topper or Trimmer:; Diving and Diver Tender

GROUP 3: Asbestos Abatement Worker; Lead Base Paint Removal
and Mold Remediation

LABO0751-002 05/01/2010

FORD, TROQUOIS, and KANKAKEE COUNTIES

Rates Fringes

LABORER
Group 1........... ... ..., $ 31.21 18.13
Group 2......... . s 32.21 18.13

LABORER CLASSIFICATIONS

GROUP 1: UNSKILLED; SEMI-SKILLED - Handling of materials
treated with oil, creosote, asphalt and/or foriegn material
harmful to skin or clothing; Track laborers; Cement
handlers; Chloride handlers; Unloading and laborers with
Steel Workers and Re-bars; Concrete Workers (wet); Batch
Dumpers; Mason Tenders; Kettle and Tar Men; Tank Cleaners;
Plastic Installers; Scaffold Workers; Motorized buggies or
motorized unit used for wet concrete or handling of
building materials; Laborers with de-watering systems;
Sewer workers plus depth; Vibrator Operators; Motor Mixer
Operators; Cement Silica, clay, fly ash, lime and plasters,
handlers (bulk or bag); Cofferdam workers plus depth;
Concrete paving, placing, cutting and tying of reinforcing;
Deck hand, dredge hand and shore laborers; Bankmen on
floating plant; Asphalt workers with machine and layers;
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FOOTNOTE: a. $162.50 per week
CLASSIFICATIONS:

GROUP 1: Drivers on 2 axles hauling less than 9 tons; air
compressor & welding machines and brooms, including those
pulled by separate units; Truck Driver Helper, warehouse
employees; Mechanic Helpers; greasers and tiremen; pick-up
trucks when hauling material, tools, or workers to and from
and on the job site; and forklifts up to 6,000 1b capacity.

GROUP 2: 2 or 3 axles hualing more than 9 tons but hauling
less than 16 tons; A-frame winch trucks; hydrolift trucks;
Vactor Trucks or similar equipment when used for
transportation purposes; Forklift over 6,000 lb.capacity;
winch trucks; and four axle combiation units.

GROUP 3: 2, 3 or 4 Axles hauling 16 tons or more; 5-Axles or
more combination units; drivers on water pulls; articulated
dump trucks; mechanics and working forepersons.

GROUP 4: Low Boy and 0il Distributors.

GROUP 5: Drivers who require special protective clothing
while employed on hazardous waste work.

* TEAM0179-006 09/01/2009

FORD (North section the of the County North of a line from the
Southeastern corner of Livingston County straight East to the
Ford-Irquois County Line), GRUNDY, LIVINGSTON (Avoca, Belle
Prairie, Broughton, Charlotte, Chatsworth, Dwight, Eppards
Point, Esmen, Fayette, Forrest, Germanville, Indian Grove,
Nebraska, Odell, Owega, Pike, Pleasant Ridge, Pontiac, Rooks
Creek, Round Grove, Saunemin, Sullivan, Union, & Waldo), MCLEAN
(North of a straight line starting at the intersection of
McLean-Woodford Counties line & Route 24 in a Southeastern
direction to the South Southwest corner of Livingston County),
and WOODFORD (Northeast corner east of Route 51/251 & North of
Route 24) COUNTIES

Rates Fringes
TRUCK DRIVER
2 or 3 Axle Trucks.......... 5 35.65 . 6.67+a
4 Axle Trucks............... $ 35.80 6.67+a
5 Axle Trucks............... $ 36.00 6.67+a
6 Axle Trucks............... $ 36.20 6.67+a
All Lowboy Trucks........... $ 37.20 6.67+a

FOOTNOTE: a. $189.00 per week.

FOOTNOTE: An additional $.20 per axle shall be paid for all
vehicles with more than six (6) axles.

CLASSIFICATIONS:

Group 1 - Frame Truck when used for transportation purposes;
Air Compressor and Welding Machines, including those pulled
by cars, pick-up trucks and tractors; Bmbulances;
Articulated Dumps; Batch Gate Lockers; Batch Hopperman; Car
and Truck Washers; Carry Alls; Forl Lifts and Hoisters;
Helpers; Mechanics Helpers and Greasers; Oil Distributors,
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* & Wage and Hour Division letter setting forth a position on
a wage determination matter
* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
becauserthose Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.} should be followed.

With regard to any other matter not vet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W,
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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